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Fig. 5 Authors acting as cutpoints
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Fig. 6 Core components of collaboration in TM research
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Note: The thickness of the tie represents the intensity of the link (collaborations between two actors). The node size is set
according to Freeman degree (total number of links per author)
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Table 4 Top 5 key authors of the core of TM collaboration network

Freeman Degree Betweenness Eigenvector
Overall network Scullion, H. Scullion, H. Bjorkman, 1.
(N=87) Dries, N. Dries, N. Farndale, E.
Bjorkman, 1. Farndale, E. Stiles, P.
Farndale, E. Vaiman, V. Morris, S. S.
Stiles, P. Vance, C. M. Paauwe, J.
Component A (N=63) Scullion, H. Scullion, H. Bjorkman, 1.
Bjorkman, 1. Farndale, E. Farndale, E.
Farndale, E. Vaiman, V. Stiles, P.
Stiles, P. Vance, C. M. Morris, S. S.
Vance, C. M. Collings, D. G. Paauwe, J.
Component B (N=24) Dries, N. Dries, N. Indifference in
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Fig. 7 Visualization of Component A network by gender, degree and country
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Note: Circles represent women, whereas squares represent men. Degree is shown by the size of the node, and its different color
refers to the country.
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Fig. 8 Visualization of Component A network by gender, degree and research area
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Note: Circles represent women, whereas squares represent men. Degree is shown by the size of the node, and its
different color refers to the research area (IHRM = bottle green; HRM = black; non-academics = white).
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Fig. 9 Visualization of Component B network by gender, degree and country
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Note: Circles represent women, whereas squares represent men. Degree is shown by the size of the node, and colors
represent different countries.
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Fig. 10 Visualization of Component B network by gender (shape), degree (node size) research area (color)
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Note: Circles represent women, whereas squares represent men. Degree is shown by the size of the node, and its
different color refers to the research area (Organizational Psychology = purple; HRM = orange).
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Fig. 11 The most 40 central nodes in the TM research network (N=79)
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Note: Degree centrality is shown by the size of the node, and its different colors refer to the community that uses that topic (dark
red: component A; grey: component B; light red: used by both components)



MAPPING SCIENTIFIC NETWORKS IN TALENT MANAGEMENT RESEARCH

Table S Top key topics within each component

Component A

Component B

2005

HR Architecture
IHRM

2008

Asia Pacific Region
HRM

MNEs

Training & Development
Governmental and NGOs

2009

Talent Management

HR architecture & contribution
Talent Pools

Performance Outcomes
Pivotal Talent Positions

2011

Global Talent Management
HRM

MNEs

Talent Pools

Training & development
Human capital theory
Talent concept

Global talent
Identification& selection
SHRM

Case study research
Challenges & Issues of GTM
War of talent

2012

Talent Management
HRM

Careers
Talent Management
High Potentials

2013

Talent Management

Global Talent Management
MNEs

Careers

Central and Eastern Europe

Talent Management
Careers

High Potentials
Nature-Nurture
Workforce differentiation

2014

Talent Management
Global Talent Management
Talent concept

Diaspora

Psychological contract

Talent Concept
Talent Management
SHRM

2015

Local adaptation & Knowledge
Diversity
Value concept

Talent Management
Identification & Selection
Literature review

2016

MNEs

Talent Pools

Local adaptation & Knowledge
SHRM

Ireland

Talent Management
Talent Concept




