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Purpose of the study: To examine (1) the impact of improvement in Arab women education 
on their employment during the period 1970 to 2005 & (2) the moderating effect of the socio-
political environment on this relationship. 

Method: Data was collected from secondary sources about Arab women & men education & 
workforce participation in the period1970-2005 in 17 out of the 20 Arab countries.
Findings: Analyses of the gender-gaps in education & employment in the 17 countries in 
1970-2005 revealed two clusters of countries: "Group 1" included Gulf Cooperation Council 
countries (GCC), Libya, Jordan & Lebanon & "Group 2" included Algeria, Tunisia, Maurita-
nia, Morocco, Syria, Egypt, Sudan & Yemen. Since 1970 Group 1 registered impressive 
achievements in women education while Group 2 had a much slower progress. The gender-
gaps in education disappeared in many members of Group 1 but still the biggest in the world 
in many members of Group 2. 

Despite the considerable increase in women employment ratios in many members of Group 
1 in 1970-2005 the ratios were still very low (the lowest in UAE, 4% in 1970 & 16% in 
2005), and the gender-gaps in employment were still very big. In contrast, members of Group 
2, especially those with agricultural economies, had high women employment ratios since 
1970. They too registered slow progress in women employment. In sum, during the period 
1970-2005 the gender-gaps in education shrunk considerably & the gaps in employment re-
mained big. Thus, the disparity between the education & employment gaps increased during 
that period. This was especially true for Group 1.  

The data revealed that the smallest employment gaps were found in low income & low educa-
tion countries suggesting that economic needs more than education was behind Arab women 
participation in the workforce. 

Deeper analyses of the data showed that compared to pre-secondary education, post-second-
ary education had much greater impact on women employment, particularly in higher income 
countries. There was a substantial positive impact of women’s higher education on their par-
ticipation in professional & semi-professional jobs. Arab women tend to be selective in their 
choices of jobs & economic sectors; they strongly prefer government & service sectors. More 
details in the Table.

Moderators of the impact of women education on work participation (e.g., economic, social 
& cultural environments & implicit/explicit policies & practices of women integration in & 
exclusion from the labor market) were discussed & recommendations for policies to enhance 
Arab women work participation were provided in the full paper. 

  1-   Using education coefficients: Consists of education enrolment ratios & illiteracy rate. 
  2-   Gap: The percentile points required to achieve equality between females & males.
  3-   Parliament, Ministerial, Sub-Ministerial & Senior Officials level.

  

Table :  Indicators of the Gender Gaps in Education & Employment  in Arab Countries (2005).
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Lebanon
Group 2: Arab Maghreb countries, Egypt, Yemen, 
Sudan & Syria

6.5 percentile points (UAE) to 7.5 (KSA)  18 percentile points (Tunisia) to 61 (Yemen) 

 Diminished by about 50% every decade Decreased by about 1% annually. 70% of total illiterates 
in the Arab world inhabit 4 of these countries 
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48 percentage points (Lebanon) to 68 (UAE)   10 percentage points (Mauritania) to 42 (Syria)  
Gaps remained very high. In 1970, it  was between  
64 percentile points (Lebanon) to 92 (UAE) 

Slow improvement in gaps in many countries (between 
0 to 12 percentile points in 35 yrs.)  

Very poor representation, average less than 3%  
A higher representation, specially in Arab Maghreb 
countries (over 20%) 

Gender gaps in education1

Change in gender gaps in education 
1970-2005 
Women rate of work participation 
% of Women in the labor force 
Gender gaps in the labor force2

Change in gender gaps in 
employment 1970-2005 

women in decision-making positions3

% of women in technical & 
semi- technical joob.

30-50% of working women are professionals & 
professional assistants - mainly in education 

High ratios in Algeria, Syria, Egypt & Mauritania 
(21% - 33%). 
Low ratios in Yemen, Sudan & Morocco (6% - 17%) 


